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New Jersey Nonprofits
Trends and Outlook 2026

Executive Summary

The New Jersey Center for Nonprofits conducted its annual survey to assess how nonprofits
fared in 2025 and to gauge their outlook for the coming year. This year’s report, based on the
545 online responses from New Jersey 501(c)(3) organizations submitted from late January to
mid-February, 2026, reveals a number of recurring themes, along with heightened concerns
stemming from the turbulent federal policy, funding landscape and uncertain economy.

 Demands for services and rising expenses are still outpacing funding — a longstanding
problem with deep ramifications for delivery of programs and services in our
communities.

e Nonprofits are still struggling with significant workforce shortages that threaten their
ability to meet community needs.

¢ Federal government actions and policies have undermined the stability of many
organizations to the detriment of the people and communities that rely on them.
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Over half of respondents receive some
federal government funding, either directly or passed

through the state, accounting for more than 7,000 jobs.
Interruptions and cuts have taken a toll on program delivery.




The Impact of Federal Government Actions

e Over half (52%) of responding organizations reported that at  Most painfully, we continue to
least some of their funding comes from federal grants or 522 [BCOIE-9RENG MUMIEESS of
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activities such as food programs, mentorship, services for
survivors of domestic violence, environmental cleanups,
affordable housing, substance use prevention and treatment,

over their family’s head and
food in their children’s lunch
bags. What we might feel as

. : organizational uncertaint
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e Three-fifths (62%) of nonprofits with government funds said
that those dollars comprised at least 25% of their budgets.

e Nearly 40% of those with federal funds reported that at least
some of those funds had been canceled, rescinded or not - Survey respondent
renewed over the past year, with severe consequences for
the communities served and for organizational stability. Others noted indirect effects on
partner agencies or public benefits and heightened pressure and competition for
philanthropic support and individual donors.

pales in comparison to the pain
and fear in the families we
serve.”

Actions Taken by Nonprofits

e Amid funding cuts and financial and policy volatility, nonprofits have taken steps to fortify
their resources and adapt their programs and operations. Most had initiated new
fundraising appeals and sought funds from alternative sources or planned to do so, and
many had recruited additional volunteers.

o Half (52%) said they had already increased advocacy for their organizations or
constituencies or planned to do so in 2026. In a reflection of the current landscape, 41%
either had, or definitely would, engage in financial contingency planning.

e Forty-four percent of surveyed organizations reported that they had either already used
artificial intelligence (Al) in their work or definitely planned to do so, while an additional 29%
said they were considering it.

e A number of organizations have had to reduce or eliminate programs due to funding cuts.
Others have changed focus to adapt to increased demand for services. Some reported
altering job duties and qualifications in the aftermath of federal government efforts to
restrict DEI programming, while others adjusted programs to respond to increased food
insecurity, food injustice and homelessness in the community. Challenges in reaching and
serving immigrant communities have grown amid heightened federal activity. Technology
has also factored into program changes, with some nonprofits moving more programming
to virtual and others either implementing or training others about the use of Al.

Challenges Faced by Individual Organizations
Asked to identify the issues presenting the greatest challenges to the viability of their own
organizations, nonprofits most frequently mentioned:

e Financial uncertainty (60%)



e Need for a stronger board (38%)

e Possible impact of federal government directives (37%)
e Increased benefits/insurance costs (35%)

o Need for better branding or communications (34%)

e Cannot afford enough good staff (31%)

e Increased demand for program services (30%)

Nonprofit Sector Issues

Asked about the issues most important to maintaining and improving the viability of the
nonprofit sector in the coming decade, nonprofits most frequently selected:
e Foundation/corporate funding (52%)

e Nonprofit infrastructure/capacity building (44%)

e Government grants/contracting (42%)

e Federal funding (37%)

e Attracting/retaining capable, committed board members (37%)

e Attracting/retaining qualified workers (28%)

e Civil society/civic engagement (27%)

e State fiscal policy/budget (27%)

Overall Outlook

Nonprofits remain largely anxious and uncertain regarding their own organizations’
circumstances and their outlook for the coming year. Only one-third (35%) of respondents said
that their organizations’ overall circumstances were better than one year ago, consistent with
last year and down from 56% in 2024. Although a sizable proportion (43%) hope that the coming
year will take a turn for the better, 35% were uncertain about their prospects, with the rest
predicting their situations would be the same (12%) or worse (10%) than they are now.

An urgent call for action

Day in and day out, nonprofits show up for all New Jerseyans, often unseen and often in the
face of extreme challenges, providing essential programs and services and strengthening our
economy. But as this year's survey shows, uncertain funding, economic and policy changes are
taking a deep toll on nonprofits and all they serve.

Collective action among nonprofits, philanthropy, government, for-profit business and all of our
residents will remain crucial to stem the damage and fortify organizations and systems
throughout our communities. Increased and flexible funding, removal of barriers, strong public
policies, partnerships, enhanced information-sharing, community involvement and continued
perseverance will all be essential. The New Jersey Center for Nonprofits is committed to
advocating, sharing knowledge and fostering connections as we navigate this landscape
together.
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A volatile landscape takes a toll on nonprofits and communities

New Jersey's nonprofits are a vital part of the state’s social, economic, and community fabric.
Nonprofit organizations are important contributors to the economic well-being of the state. New
Jersey's 44,000+ 501(c)(3) organizations employ more than 340,000 people—nearly 10% of the
state’s private workforce—spending more than $56 billion annually, much of this in the Garden
State, and enlisting the aid of 1.9 million volunteers. The programs, services, and economic
benefits provided by nonprofits are critical factors in making New Jersey a state where all of our
residents can thrive.

Despite their demonstrated value in the community, nonprofits are facing extraordinary
challenges. A number of themes in this year’s survey are all too familiar: demand for nonprofit
services still outpacing needed resources, rising expenses, labor shortages. However, these
concerns have been exacerbated by the upending of critical funding and other support
structures along with policy changes that make meeting nonprofit missions even more difficult.
Uncertainty and concern for nonprofits and their constituencies remain high, underscoring the
need for ongoing collaboration, advocacy and additional support.

Demand for services continues to outpace resources

Our surveys have long documented a persistent gap between the demand for nonprofits’
programs and the resources needed to meet them.

Nearly three-quarters (73%) of surveyed nonprofits reported that demand for services rose in
2025, but less than half (43%) said that their funding increased in the same period. The situation
was most acute in front-line human services organizations, but increased demand was widely
reported by nonprofits in all fields.

This gap is expected to persist in 2026. Fully three-quarters expect their expenses and the
demand for their services to continue rising, but only 39% anticipate their funding to increase,



Workforce shortages: an ongoing challenge

Workforce shortages continue to pose challenges for New Jersey’s nonprofit community. Nearly
half (47%) of all survey respondents with employees reported that they are experiencing
staffing shortages, with an average vacancy rate of 18%. Organizations cited challenges with
offering competitive salaries and compensation as the most frequent obstacles to filling
vacancies, along with difficulties in attracting qualified staff, along with budget constraints and
funding limitations that restrict hiring capacity.

Trends in Funding Funding compared to prior year
Total Funding 2025 vs. 2024 60%

Fewer than half (43%) of respondents . "’_‘\,/\. 43%

reported that overall funding had

P ——————————¢ 30%
increased in 2025 compared with the year 5 ._/\/ 21%
before — far short of the 73% of

organizations whose demand for services 0%

rose in the same period. One-fifth (21%) 2021 2022 2023 2024 2025
reported that funding had decreased in —e—ncrease of 5% or more

the past year, while 30% noted no
significant change.

—@-— Decrease of 5% or more

—e— No significant change (+/- 5% or less change)

Comparing these trends by funding type, nonprofits most frequently reported funding increases
from individual donations than other sources, followed by investment income and special
events. Funding from corporations and government sources showed particular signs of
tightening in 2025. (See chart on next page.)



Funding Changes 2025 vs. 2024
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The Impact of Federal Government Actions

More than half (52%) of responding organizations reported that
at least some of their funding comes from federal grants or
contracts (direct or passed through the state), accounting for
more than 7,000 jobs and supporting activities such as food
programs, youth mentoring, services for survivors of domestic
violence, environmental cleanups, affordable housing,
substance use prevention and treatment, mental health,
veterans’ services, elder care, and others.

Three-fifths (62%) of nonprofits with government funds said that
those dollars comprised at least 25% of their budgets. Nearly
40% of those with federal funds reported that at least some of
their federal funds had been canceled, rescinded or not
renewed over the past year, with severe consequences for the
communities served and for organizational stability.

“The ambiguities and overall
cuts have created an
environment in which we lost
our ability to make budget
predictions properly. New
initiatives are on hold.
Clientele is stressed and
unsure about which services
continue and not.”

- Survey respondent

We asked organizations to share in their own words how the current climate is affecting them.
Many reported increased uncertainty and strain on operations, including reduced or eliminated
services, staff layoffs or furloughs, and greater competition for limited funding. Some
organizations were forced to close or reduce programs due to the funding cuts, while others
noted indirect effects such as increased demand due to cuts affecting partner agencies or
public benefits. A few noted shifting donor priorities and decreased private or foundation
funding. While a minority reported minimal or no impact, most highlighted significant
challenges to sustaining services and meeting community needs. A sampling of those

responses appears on pages 17.

Funding Outlook for 2026 Funding Outlook for the Coming
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their 2026 funding would decrease.
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Projected Funding from Specific Sources in 2026 vs. 2025

Nonprofits were more likely to predict increased funding from individuals and special events
than from other funding sources, but even then, fewer than half expected growth in either
category. Respondents were more evenly split in predicting increased vs. level funding from
foundations and corporations, and remained pessimistic about government funding prospects.

Projected Funding 2026 vs. 2025

Donations from individuals 40% 11% 28%

Private foundations 28% 10% 26%
Special Events 34% 9% 21%
Corporate donations 27% 10% 25%
Fees for service
Investment Income
State government
County government 1% 9% 18%
Federal government [NeA 13% 14%
Planned Giving N% 4% 17%
Membership dues 1% 2% 18%
Local government

Endowment 7% 1% 10%
Business venture/commercial activity 7% 1% 6%

Other §EAHA

United Way  iZAGHA

% responses reporting funding change per category (N=409)

W Increase M Decrease M No significant change



Expenses

In 2025

Seventy percent of respondents reported that expenses had increased in 2025, likely driven by
increased staffing costs and higher prices for key goods and services. Only 6% reported that
expenses had decreased in 2025, and 18% reported no change.

Revenue vs. Expenses in 2025
Only 31% of respondents reported that their Year-End Income vs. Expenses,
year-end income had exceeded expenses in 2020-2025

2025, while 35% reported approximately break-
even revenues vs. expenses, and 33% reported
a deficit. Tighter finances have been a
disturbing trend in our recent surveys. The end
of key COVID relief programs coupled with flat
or reduced funding and higher costs for
staffing are all contributors, exacerbated by
aggressive funding cuts on the federal level.

60%
40%
20%

0%
2020 2021 2022 2023 2024 2025

Expense Predictions for 2026 —e—Surplus  —e—Breck-even —e=Deficit

Three-fourths (75%) of respondents expected
expenses to rise in 2026. Only 39% expected their total funding to rise in 2025.

Cash Reserves/Lines of Credit

Cash reserves or lines of credit can help organizations stabilize cash flow fluctuations and meet
expenses when funding payments are late or when other unexpected shortages occur. Two-
thirds (66%) of survey respondents reported that they had a cash reserve (defined in the survey
as an unrestricted amount of funds set aside to provide a cushion against future unexpected
cash flow shortages, expenses or losses), while 25% said that they did not.

Among organizations with cash reserves, 25% reported having 1-3 months of operating funds;
32% had 3-6 months' worth; and 40% reported over 6 months of operating funds. Forty-nine
percent indicated that their cash reserve remained relatively constant over the past year, 27%
said that their reserve was larger, and 24% said it was smaller.

One-quarter (27%) of respondents indicated that they had a line of credit for their organizations.
Of nonprofits with lines of credit, 83% reported having to borrow against the line of credit in
2025, a sharp jump from previous surveys. Nearly half considered their line of credit as
‘essential” or "very important” to their organizations' continued ability to provide core programs
and services.
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How are Nonprofits Responding to Emerging Trends?

Amid funding cuts and financial and policy volatility, nonprofits have taken steps to fortify their
resources and adapt their programs and operations. Most had initiated new fundraising
appeals and sought funds from alternative sources or planned to do so, and many had
recruited additional volunteers.

Half (52%) said they had already increased advocacy for their organizations or constituencies
or planned to do so in 2026. In a reflection of the current landscape, 41% either had, or definitely
would, engage in financial contingency planning.

Interest and use of artificial intelligence (Al) by nonprofits is continuing to grow. Forty-four
percent of surveyed organizations reported that they had either already used Al in their work or
definitely planned to do so, while an additional 29% said they were considering it.

Although operating virtually is not feasible for a number of nonprofit programs and
organizations, similar to our last two surveys, 54% of respondents reported that they are
operating in some form of hybrid fashion, with some functions being conducted remotely and
others in person. Two-fifths (45%) are now operating fully in person.

(See chart on next page for additional actions taken.)

Partnerships/Collaborations

Respondents reported a wide variety of collaborations with other nonprofits, for-profits, or
government. Examples included providing arts programming for adults with developmental
disabilities; partnering with local banks for “meet the lenders” events; fiscal sponsorship
programs; multi-organization fundraising and community events; partnerships with local
colleges and government to offer English classes in underserved communities; shared staff and
co-location; and many others.

Thirty percent definitely planned to launch new collaborations in 2026 or had already done so,
and an additional 43% were considering new partnerships. Eighteen percent said that they
might, or definitely would, explore a merger in 2026.
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Organizations’ Reactions to Current Trends

Seek funds from alternative sources
Initiate new fundraising appeals

Recruit additional volunteers

Increase advocacy for organization funding,..

Enter a partnership/collaboration

Use Artificial Intelligence (Al) in the organization's work
Add a special event

Financial contingency planning

Add programs

Add staff

Introduce/increase fees for service

Raise salaries (above any pre-cut levels as applicable)
Freeze/reduce salaries

Curtail programs

Cut staff

Increase staff hours

Cancel a special event

Increase employee benefits

Explore a merger

End a partnership/collaboration

Resume a major event in person that was suspended...

Reduce staff hours (including short work weeks,...

Start a new business venture or for-profit subsidiary
Reduce employee benefits

Convert a major event to a virtual platform

Restore laid off staff/positions

Postpone fundraising appeals

Restore previous salary cuts

Complete a merger

Reduce number of volunteers

End a new business venture or dissolve a for-profit..

PERMANENTLY CLOSE the organization
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% Responses Indicating Type of Action (N=402)
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Changes in Program/Service Focus

Many program changes reported by organizations reflect the urgency and uncertainty of
current times. A number reported having to reduce or eliminate programs due to funding cuts.
Others reported changing focus to adapt to increased demand for services. Some reported
having to alter job duties and qualifications in the aftermath of federal government efforts to
restrict DEI programming. Others reported adjusting their programs to respond to increased
food insecurity, food injustice and homelessness in the community. Nonprofits also reported
increased challenges in serving immigrant communities amid heightened federal activity.
Technology has also factored into program changes, with some nonprofits moving more
programming virtual and others either implementing or training others about the use of Al.

Issues Facing New Jersey’s Nonprofits

Respondents were asked to identify which issues, aside from funding, presented the greatest
challenges to the viability and effectiveness of their individual organizations, and to select the
five issues that they felt were most important to improving the viability of the nonprofit sector in
the coming decade. Financial uncertainty, funding concerns and the federal government
landscape, along with, capacity issues, continued dominated the rankings. (See charts, pp. 14-15.)

Individual Organizations
Asked to identify the issues presenting the greatest challenges to the viability of their own
organizations, nonprofits most frequently mentioned:

e Financial uncertainty (60%)

e Need for a stronger board (38%)

e Possible impact of federal government directives (37%)

e Increased benefits/insurance costs (35%)

o Need for better branding or communications (34%)

e Cannot afford enough good staff (31%)

¢ Increased demand for program services (30%)

Nonprofit Sector Issues

Regarding issues facing the nonprofit sector in the coming decade, respondents most
frequently selected:

e Foundation/corporate funding (52%)

e Nonprofit infrastructure/capacity building (44%)

e Government grants/contracting (42%)

e Federal funding (37%)

e Attracting/retaining capable, committed board members (37%)
e Attracting/retaining qualified workers (28%)

e Civil society/civic engagement (27%)

e State fiscal policy/budget (27%)



Challenges to Organization Viability [Effectiveness

Financial uncertainty
Need for stronger board

Possible impact of new federal government...
Increased benefits/insurance costs
Need for better branding/communications
Cannot afford enough good staff
Increased demand for program services
Low organization visibility
Need for strategic planning

Need to increase advocacy/public policy..
Improve partnerships with other nonprofits
Need for leadership development
Cannot find enough good staff
Need for new/suitable technology/equipment
Need to evaluate organizational effectiveness
Understanding or utilizing Artificial Intelligence (Al)
Improve p'ships with for-profits or gov't
Need for training other than technology
Other
High employee turnover

Need for technology training

Need to improve diversity/equity/cultural..

Cybersecurity threats

Decreased demand for program services
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Most Important Issues in Maintaining and Improving the Nonprofit
Sector in the Next Decade

Foundation/corporate funding
Nonprofit infrastructure/capacity building
Government grants/Contracting

Federal funding/federal budget

Attracting/retaining capable, committed board..

Attracting/retaining qualified workers

Civil society/civic engagement

State fiscal policy/state budget

Improving public understanding about nonprofits
Paperwork reduction (reducing red tape)
Nonprofit advocacy/lobbying rights

Reducing competition between nonprofits
Diversity/inclusion/equity within nonprofits
Impact of Artificial Intelligence (Al)

Combating disinformation in the media/social media

Charitable registration/solicitation laws and..

Ensuring nonprofit accountability/effectiveness
Restoring public trust in nonprofits

Insurance and liability

DEI Backlash

Access to technology

Other

Reducing competition from for-profits
Taxation/tax reform

Privatization
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Diversity, Equity, Inclusion and Belonging (DEIB)

Any examination of the nonprofit landscape demands continued attention and action to
address deep-seated inequities and years of under-investment in critical systems and
historically excluded communities, particularly communities of color. This issue takes on an
added urgency in light of aggressive federal government efforts over the past year to
eliminate DEIB funding and initiatives
from public and private institutions,
and federal actions against immigrant
communities.

DElas a “Top 5" Issue

50%
40%

Roughly half (52%) of responding 30%

organizations reported that they 20%

primarily serve communities of color 10%

(at least 50% of constituency served 0%

identify as people of color). As in our 2019 2020 2021 2022 2023 2024 2025 2026
previous surveys, the responses —e—For my Organization

revealed some notable distinctions
from organizations that reported that
they primarily serve communities of
color compared with those that don't.

—=@==0r the NP Sector Overall

o— DEI Backlash ("NP Sector” issue)

e Organizations that primarily serve people of color comprised a greater proportion of front-
line nonprofits such as those in human services. They were also more likely to be locally
focused than the overall response pool.

e Relatedly, although a higher percentage nonprofits serving people of color reported
overall funding increases in 2025 than did respondents as a whole, more also reported
growth in demand and expenses.

e Nonprofits that primarily serve people of color represented a higher proportion of
organizations that reported cancellation or interruption of federal government funds.

Contributing factors include the longstanding and persistent racial wealth gap and resulting
human needs disparities; the greater likelihood that human service and other front-line
organizations derive more of their revenues from government, where funding often fails to
cover the full costs of providing services and where volatility that has increased dramatically.

In a continuing trend, fewer respondents selected diversity and equity as among their
organizations’ “top 5" concerns in 2026 than in our past few surveys (see chart above). However,
“DEI backlash,” a new option we added last year to our list of “nonprofit sector” issues, garnered
a "top 5” selection among 16% of respondents, up 4% from 2025. There are several possible
interpretations for this finding, but given the societal landscape and heightened government
challenges, the need to preserve and prioritize this mission work is especially acute.
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Overall Circumstances and Outlook

Nonprofits remain largely anxious and uncertain regarding their own organizations’
circumstances and their outlook for the coming year. Only one-third (35%) of respondents
said that their organizations’ overall circumstances were better than one year ago, consistent
with last year and down from 56% in 2024.

Although a sizable proportion (43%) hope that the coming year will take a turn for the better
over the next year, 35% remain uncertain about their prospects, with the rest predicting their
situations would be the same (12%) or worse (10%) than they are now.

How nonprofits view their Nonprofits' predicted
circumstances vs. one year ago circumstances in one year
70%
60% hainiaiind £ N
50% el
40% S - ® 43%
35% Lo Se-"
e 9 °
‘\/o/_‘ o 20% Py
10% . *-z=2 -t
O% ‘----.----* ]0%
2021 2022 2023 2024 2025 2022 2023 2024 2025 2026
—o—DBetter —e#—Nochange -—@=\Worse =@ = Better =@= Worse o - No different

An urgent call for action

Day in and day out, nonprofits show up for all New Jerseyans, often unseen and often in the
face of extreme challenges, providing essential programs and services and strengthening our
economy. But as this year's survey shows, uncertain funding, economic and policy changes are
taking a deep toll on nonprofits and all they serve.

Collective action among nonprofits, philanthropy, government, for-profit business and all of our
residents will remain crucial to stem the damage and fortify organizations and systems
throughout our communities. Increased and flexible funding, removal of barriers, strong public
policies, partnerships, enhanced information-sharing and community involvement and
continued perseverance will all be essential. The New Jersey Center for Nonprofits is committed
to advocating, sharing knowledge and fostering connections as we continue to navigate this
landscape together.



In their own words: Nonprofit stories from the field

“The current funding cuts and freezes prevent us from having certainty that any of our
existing programming can reasonably continue at the same scope and capacity in the
upcoming year (or years). We are still evaluating what we can and cannot keep.”

“We are funded through Medicaid, both federal and state dollars, and we are concerned
about future increased redetermination frequency (2/year instead of 1/year) and other
changes in regulations that will make it harder for families to get and retain NJ Familycare.”

“We are down 4 employees since the veterans’ grant was not renewed. Our SAMHSA
[Substance Abuse and Mental Health Services Administration] grant was terminated and
then reinstated within 24 hours in Jan. This was a huge wake up call. If we lost that funding,
we were just down to the executive director.”

“The constant threat of funding freezes, cuts, or other federal actions has increased mental
and emotional strains on staff.”

“The impacts to [organization] are not about funding. We are being severely impacted by
the exceedingly harsh rhetoric around immigrants, which make up the bulk of our patient
census. Patients are afraid to leave the house, even though they know they can trust us.
And potential patients are afraid to sign up for our services because they don't know and
trust us.”

“The rescission of our near $3M grant. We had a signed contract and were working on it.
30% of the work was done when funding got pulled out from us. This impacted staffing at
our organization plus other grants that we had secured as mandatory ‘match.”

“At the organizational level, rising costs and workforce shortages have required us to adapt
by cross-training staff, prioritizing the most urgent cases, and strengthening partnerships
to stretch limited resources. These strategies have allowed us to continue serving the
community, but they are not substitutes for predictable funding and policies that enable
nonprofits to respond quickly when residents are most in need.”

“We strengthened our digital infrastructure, clarified our program focus, expanded
partnerships, and increased our organizational capacity. These improvements position us
for more effective service and sustainable growth.”

“Corporate donors are no longer willing to contribute to organizations like ours that serve
marginalized communities and specifically LGBTQIA+ folks.”

“We are experiencing significant government contract delays after we receive award
notification. In some cases, waiting more than nine months to receive the contract after the
grant period has started. This is forcing us to front large amounts of funds until the contract
is received and executed, reports dre submitted and processed, and finally payment is
disbursed.”

We are very fortunate to live and work in New Jersey, where support for the arts is
comparatively stable, but we have watched the ground slip out from under various presses
in our community elsewhere in the country, and we're aware that now, more than ever, the
amazing programs and publications we've cultivated over the years are under threat.”

“The chaos and uncertainty are daunting.”

17
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Background and Methodology

The New Jersey Nonprofit Trends and Outlook Survey is conducted annually by the New Jersey Center
for Nonprofits in order to gauge trends, experiences and views of our state’s nonprofit community.

The Center conducted this year’s survey online in late January to mid-February 2026 to assess how
nonprofits fared in 2025 and to determine their outlook for the coming year. Email announcements plus
reminders with a link to the survey were sent to more than 10,000 subscribers of the Center’'s email list
plus viral redistribution, and additional outreach was made via social media (Facebook, Linkedin, and
Instagram), nonprofit listservs, and to funders or other membership organizations serving nonprofits in
the state. All communications encouraged recipients to share the survey notice/instrument broadly
within their own networks.

Who took part in the survey?

This report is drawn from responses of the 545 New Jersey 501(c)(3) organizations that completed the
survey from January 21 - February 13, 2026. The graphs below show the distribution of the nonprofits’
mission focus, geographical location, and budget size.

Annual Operating Budget Primary Service Focus
(N=545) (N=545)
$50,000to $200,000 to Arts, Culture
199,999, 12% 499,999, 12% ' ' ' i
Humanities,  Education, Public,
$500,000 to 14% Societal

Under
$50,000, 16%

$999,999, Benefit, 13%
10%

Environmen

Over $20 t Animals,
million, 6% 1 million to 5%
$2.499 . "
$10 milion / milion, 19% sz S
mitl‘l’ioﬂ;:%% 85 milionto | 25 milion 40%
! 9.9 million, to $4.99
7% million, 12%

Geographic Location Respondents’ Primary Office Location by County
of Organizations R R R EEEESEEEEEE=SS—mmSm—————..

Atlantic 1.8% Gloucester 1.5% Ocean 4.2%

North 48%
Bergen 5.5% Hudson 4.4% Passaic 5.5%

ntral 4% .

Centra 3 Burlington 2.6% Hunterdon 2.8% Salem 0.4%

S 18% Camden 5.5% Mercer 1.9% Somerset 6.2%
Cape May 0.6% Middlesex 5.1% Sussex 2.9%
Cumberland 1.5% Monmouth 8.4% Union 51%
Essex 14.7% Morris 8.4% Warren 0.9%




g,
“‘ \

R

& Network of

Amplitying our voices & ) .
e Together ;;;;.‘.;E:\“ Champions
\.“““:‘\ “
L ) LY L

New Jersey s nonprofits are a vital force for advancing a just, thriving, and equitable society.
New Jersey Center for Nonprofits is their backbone. For 40+ years, the Center has mobilized nonprofits
twome together to share knowledge, amplify a collective voice, get expert advice, and advocate for o

strong nonprofit community that protects the greater good in the Garden State.

champion Advance
&F & Advocate Knowledge
s The hub for NJ nonprofits * High gquality management & compliance
+ Advocating for nonprofits in Trenton & DC infermation
» Raising awareness through public * Expert phone & email advice - with
education pricrity access for members
« Documenting trends through surveys & * Timely news & articles online & email
research reports + Affordable professional development
¢ Uniting our state's nonprofits around trainings & webinars on timely topics
common godls * Customized training for your specific
needs
convene & Help Nonprofits
Foster Connections Stretch Resources
= Connecting nonprofits to each other and + Leveraging nonprofit dollars as the first-
to government and business networks stop resource for all your nonprofit needs
= The "Don't Miss!” annual NJ Nonprofit s Cost-saving programs: D&O insurance,
Conference unemployrment trust, payroll & more
= |ssue briefings, town halls, and strategic * High-traffic nenprofit jobs board - free
convenings for nonprofits & allies postings for members
= |ssue-specific task forces s Discounts on Center events, workshops, &
= Member Mondays for informal discussion, publications for members

networking, & shared strategy

Together, we envision a NJ nonprofit community that is strong, vibrant, valued, and effective.
Together, we engage for equitable communities for a thriving quality of life in our state.

New Jersey Center for Nonprofits
3635 Quakerbridge Road, Suite 35 | Mercerville, NJ 08619
njnonprofits.org | center@njnonprofits.org
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